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% [N NEW JERSEY"S 300 DEGREE TRAINING EVALUATION SYSTEM,
WE LOOK AT ROW NEW KNOWLEDGE AND SKILLS ARE IMPACTING

EARLY CHILD CARE AND EDUCATION LEARNERS
FROM A VARLETY OF PERSPECTIVES.
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Training evaluation data can be used to measure the effectiveness of training, bridge
training to technical assistance, and reveal opportunities for coaching.
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TURN OVER FOR MORE

Post-Training Follow-Up
Email Survey

Assess overall reaction, learning,
transfer of learning, and professional
development needs




Instructor

Post-Training Feedback Report

Provide information from the instructor's
perspective in order to improve the
guality of learning experiences for
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Grow NJ Kids Training Services is a program that provides
UTGERS training and professional development services to help build the ﬁ

School of Social Work knowledge and skills required of early learning professionals.  earlychildhood@ssw.rutgers.edu

Through training administration, content development, and quality assurance, Grow NJ Kids Training Services supports the
continuous quality improvement requirements of the Child Care and Development Block Grant (CCDBG) and the training
requirements for programs who are part of Grow NJ Kids (GNJK), New Jersey's Quality Rating and Improvement System.



