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Paid Family and Medical Leave: Program Introduction

October 5, 2023



Paid Family and Medical Leave: Legislation Summary

• Paid Family and Medical Leave will 
ensure Minnesota workers have 
access to paid leave during certain 
key life events

• Workers have employment 
protections when taking leave under 
the law



Paid Family and Medical Leave: Legislation Summary

• Initially, premiums are set to 0.7% of 
the employee’s wage, with 0.35% 
paid by the employer and up to 
0.35% paid by the employee

• Premium collection and benefit 
payments will begin January 1, 2026

• Benefits last up to 12 weeks for each 
type of leave, with a maximum of 20 
weeks total in a 52-week period

• The exact amount is based on 
applicant’s previous earnings, with a 
maximum weekly benefit of state 
average weekly wage ($1,287 in 2023)



Why Paid Family and Medical Leave?

• Minnesota will be the 13th state to implement Paid Family and Medical Leave

➢Only seven countries worldwide do not have some sort of paid family leave

Sources: Inst. Women’s Policy Res. 2020; Ctr. Budget Policy Priorities 2021; Cong. Res. Svc. 2022

• States that have implemented paid leave
programs have seen:

➢ Stronger employee retention

➢ Better health and development outcomes for
children

➢ Higher labor market attachment for women 
and labor force participation generally

➢ Greater economic security for families

https://iwpr.org/paid-family-leave-increases-mothers-labor-market-attachment/
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families
https://crsreports.congress.gov/product/pdf/R/R44835


What’s next: timeline

• Benefit payments and premium collections both start January 1, 2026

• Before then, we need to:

• Implement the systems to take applications, manage claims, pay benefits, 
and collect premiums and wage information

• Conduct rulemaking and policy development

• Engage with and learn from Minnesotans, employers, medical providers, 
and support services

• Hire staff to do all these things

• Other states had to:

• Collect premiums before paying benefits – we don’t

• Develop much more de novo IT and business process infrastructure – we are going to liberally copy what worked in 
other states (and skip what didn’t)



What’s Next: 2023

• Step 1: paidleave.mn.gov

• Staffing up – key initial hires include the 
program director, public engagement, 
user research, and technology staff

• Engaging with future customers, 
employers, and other critical stakeholders

• Iterative deployment: we’ll be 
continuously updating information and 
learning as we go

https://paidleave.mn.gov/


56 organizations strong

Co-chaired by AFL-CIO, ISAIAH 
and Children’s Defense Fund 
Minnesota

paidleavemn.org



10 year campaign grounded in stories, research and experiences of 
other states



Considerations for Early 
Childhood Advocates

• Everyone contributes, everyone benefits:  Keep 
it broad, intergenerational and gender neutral
• Stacking of leave and pregnancy 

discrimination
• Caregiver discrimination and gender equity

• Dedicated outreach funding w/grants for trusted 
messengers in the community

• Attention to safety net interactions

• Childcare impacts: workforce and infant care 
shortages



Additional Considerations for 
Equitable Access

Strong employment protections 
with significant enforcement

Portability – wage replacement not 
connected to current employer(s)

Expansive family definition
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Join the PN-3 XChange today!
❑Go to: 

https://www.pn3xchange.org/user/createuser

❑Features: 

✓ Ask questions and join discussions with peers and 
experts

✓ Find timely resources and events

✓ Share resources with the network

✓ Learn from what others are doing

✓ Use the PN-3 Help Desk to get expert help 

✓ Over 2,700 members from all 50 states

✓ And more!
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