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Paid Family and Medical Leave: Program Introduction

October 5, 2023



Paid Family and Medical Leave: Legislation Summary

ÅPaid Family and Medical Leave will 
ensure Minnesota workers have 
access to paid leave during certain 
key life events

ÅWorkers have employment 
protections when taking leave under 
the law



Paid Family and Medical Leave: Legislation Summary

ÅInitially, premiums are set to 0.7% of 
ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ǿŀƎŜΣ ǿƛǘƘ лΦор҈ 
paid by the employer and up to 
0.35% paid by the employee

ÅPremium collection and benefit 
payments will begin January 1, 2026

ÅBenefits last up to 12 weeks for each 
type of leave, with a maximum of 20 
weeks total in a 52-week period

ÅThe exact amount is based on 
ŀǇǇƭƛŎŀƴǘΩǎ ǇǊŜǾƛƻǳǎ ŜŀǊƴƛƴƎǎΣ ǿƛǘƘ ŀ 
maximum weekly benefit of state 
average weekly wage ($1,287 in 2023)



Why Paid Family and Medical Leave?

ÅMinnesota will be the 13th state to implement Paid Family and Medical Leave

üOnly seven countries worldwide do not have some sort of paid family leave

Sources: LƴǎǘΦ ²ƻƳŜƴΩǎ tƻƭƛŎȅ wŜǎΦ нлнл; Ctr. Budget Policy Priorities 2021; Cong. Res. Svc. 2022

ÅStates that have implemented paid leave
programs have seen:

üStronger employee retention

üBetter health and development outcomes for
children

üHigher labor market attachment for women 
andlabor force participation generally

üGreater economic security for families

https://iwpr.org/paid-family-leave-increases-mothers-labor-market-attachment/
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families
https://crsreports.congress.gov/product/pdf/R/R44835


²ƘŀǘΩǎ ƴŜȄǘΥ ǘƛƳŜƭƛƴŜ

ÅBenefit payments and premium collections both start January 1, 2026

ÅBefore then, we need to:

Å Implement the systems to take applications, manage claims, pay benefits, 
and collect premiums and wage information

ÅConduct rulemaking and policy development

ÅEngage with and learn from Minnesotans, employers, medical providers, 
and support services

ÅHire staff to do all these things

ÅOther states had to:

ÅCollect premiums before paying benefits ς ǿŜ ŘƻƴΩǘ

ÅDevelop much more de novo IT and business process infrastructure ς we are going to liberally copy what worked in 
ƻǘƘŜǊ ǎǘŀǘŜǎ όŀƴŘ ǎƪƛǇ ǿƘŀǘ ŘƛŘƴΩǘύ



²ƘŀǘΩǎ bŜȄǘΥ нлно

ÅStep 1: paidleave.mn.gov

ÅStaffing up ς key initial hires include the 
program director, public engagement, 
user research, and technology staff

ÅEngaging with future customers, 
employers, and other critical stakeholders

ÅLǘŜǊŀǘƛǾŜ ŘŜǇƭƻȅƳŜƴǘΥ ǿŜΩƭƭ ōŜ 
continuously updating information and 
learning as we go

https://paidleave.mn.gov/


56 organizations strong

Co-chaired by AFL-CIO, ISAIAH 
ŀƴŘ /ƘƛƭŘǊŜƴΩǎ 5ŜŦŜƴǎŜ CǳƴŘ 
Minnesota

paidleavemn.org



10 year campaign grounded in stories, research and experiences of 
other states



Considerations for Early 
Childhood Advocates

ÅEveryone contributes, everyone benefits:  Keep 
it broad, intergenerational and gender neutral
ÅStacking of leave and pregnancy 

discrimination
ÅCaregiver discrimination and gender equity

ÅDedicated outreach funding w/grants for trusted 
messengers in the community

ÅAttention to safety net interactions

ÅChildcare impacts: workforce and infant care 
shortages



Additional Considerations for 
Equitable Access

Strong employment protections 
with significant enforcement

Portability ς wage replacement not 
connected to current employer(s)

Expansive family definition


