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Paid Family and Medical Leave: Program Introduction

October 5, 2023
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Paid Family and Medical Leave: Legislation Summa

APaid Family and Medical Leave will
ensure Minnesota workers have
access to paid leave during certain
key life events

AWorkers have employment
protections when taking leave under
the law
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Paid Family and Medical Leave: Legislation Summa

Alnitially, premiumsare set to 0.7% of ABenefitslast up to 12 weeks for each
UKS SYLX 28SSQa ¢ 3 Sype oflgadekwithmadnaxpigm of 20
paid by the employer and up to weeks total in a 5&veek period

0.35% paid by the employee AThe exacamount is based on

APremium collection and benefit FLILX A OF yi Q& LINBYA 2 dz

payments will begin January 1, 2026 maximum weekly benefit of sta_te
average weekly wage ($1,287 in 2023)

Maximum weekly benefit of state

average weekly wage ($1,287 in 2023)
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Why Paid Family and Medical Leave?

AMinnesota will be the 18 state to implement Paid Family and Medical Leave
U Only seven countries worldwide do not have some sort of paid family leave

A States that have implemented paid leave
programs have seen:

U Stronger employee retention

U Better health and development outcomes for
children

U Higher labor market attachment for women
andlabor force participation generally

U Greater economic security for families
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https://iwpr.org/paid-family-leave-increases-mothers-labor-market-attachment/
https://www.cbpp.org/research/economy/a-national-paid-leave-program-would-help-workers-families
https://crsreports.congress.gov/product/pdf/R/R44835

A Benefit payments and premium collections both start January 1, 2026

A Before then, we need to:

A Implement the systems to take applications, manage claims, pay benefits,
and collect premiums and wage information JANUARY 2026

A Conduct rulemaking and policy development

A Engage with and learn from Minnesotans, employers, medical providers,
and support services

A Hire staff to do all these things

A Other states had to:
A Collect premiums before paying beneft® S R2 y Qi

A Develop much morele novolT and business process infrastryctgrgre are going to liberally copy what worked in
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AStep 1paidleave.mn.gov

AStaffing upc key initial hires include the
program director, public engagement,
user research, and technology staff

AEngaging with future customers,
employers, and other critical stakeholder

ALGSNI GAGS RSLI 28YS
continuously updating information and
learning as we go


https://paidleave.mn.gov/
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MINNESOTANS FOR PAID FAMILY AND MEDICAL LEAVE

We all have a story, and

everyone needs paid family
and medical leave.

Because no one should have to choése between their
Job and their health or family.

10 year campaign grounded In stories, research and experiences of
other states



Considerations for Early
Childhood Advocates

A Everyone contributes, everyone benefits: Keep
It broad, intergenerational and gender neutral
A Stacking of leave and pregnancy
discrimination
A Caregiver discrimination and gender equity

A Dedicated outreach funding w/grants for trusted
messengers in the community

A Attention to safety net interactions

A Childcare impacts: workforce and infant care
shortages



Additional Considerations for
Equitable Access




